
	

 
Jordan Peterson - Does your job match your personality? 
 
Target language, lesson focus, C1  
Listening for detail and understanding; giving and supporting an opinion; using 
language to describe character; effective questioning. 
 
Aims & Objectives 
Students will watch a presentation about different types of work personalities. 
Students will answer questions about the recording they hear. 
Students will practice creating open questions to get information about a person’s 
character.  
Students will be able to make open questions to garner specific information about 
character.     
 
 
1. Starter questions 
 
• Do you like your job? Why? 
• Why did you choose the career you chose? 
• How well does your job suit your personality? 
• Is your job complex, creative, managerial or administrative? 
• Which of these adjectives would best describe you: open, conscientious, 

efficient, imaginative, entrepreneurial,   
 
Check students understand the meaning of the following words: 
  
• algorithm: a set of rules or processes to calculate a solution to a problem.  
• divergent thinking: the ability to think of creative ideas by exploring many 

different innovative solutions.  
• cognitive function: an intellectual process involving all aspects of perception, 

thinking, reasoning and remembering. 
 
 
2. Listening exercise 
Give students exercise 1 questions to analyze the questions before listening. 
Play video and ask students to take note of any vocabulary they don’t understand. 
 
Play video: ‘Jordan Peterson - Does your job match your personality?’ 
https://www.youtube.com/watch?v=WEvqMN75sCI&t=36s 
 
Check student’s answers, eliciting reasons why they chose the answer. Do not 
confirm whether answers are right or wrong on the first, but tell students more or less 
how many questions they got right.*  Play the video a second time, confirming the 
correct answers. 
 
*If the students have got most of the questions right, there is no need to play the 
video again   
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3. Discussion questions 
 
• Having watched the video, do you think you have chosen the right job for your 

personal characteristics? Are you a creative, entrepreneurial type or a managerial 
administrative type’? 

• If you are a creative type, what type of creativity do you think you possess? For 
example – entrepreneurial, literary, dramatic, invention, architectural, musical, 
visual, etc. 

• In general, what do you think about what the speaker says? 
 
 
4. Interview Questionnaire 
 
Students can work individually or in groups for this exercise.  
 
Students think about their own job, or a job position for someone that they might 
consider employing within their profession. They should consider what personal 
characteristics and qualities they believe are best suited to that job and write  
a brief description of the desirable attributes for the job, for example: The ideal 
candidate will have a ‘can do’ attitude, be able to work well in a team and motivate 
his/her work colleagues’.  
 
Students must then come up with a series of 5 questions that they would use in an 
interview that would help them ascertain whether the interviewee would be suitable 
for the position. Students should assume that their interviewee has the necessary 
qualifications and focus on creating questions that reveal things about their 
interviewee’s personal characteristics and suitability to do the role. For example, a 
typical question in a job interview is; ‘Why do you think you are the right candidate 
for the job?’  
 
When students complete their questionnaire, they should then find one of their peers 
from a different group and do a role play as interviewer/interviewee. 
 
 
 
5. Lesson review – what have you learnt? 
 

***** 
 
 
Answers: Exercise 1 
 
1-a, 2-c, 3-c, 4-b, 5-c, 6: FALSE, 7: FALSE 
 
8: The speaker believes that many companies die because the creative people, who 
help to get the company started, are driven out and replaced by managerial and 
administrative people. Then when the business environment changes, the 
managerial and administrative people cannot adapt to the changes.  
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Exercise 1: Choose one correct answer from A, B or C.	
 

 
1. Which of these types of job does the speaker say changes on a 

regular basis? 
 

a. Management 
b. Administrative 
c. Complex 

 
 
2. What types of people are good at lateral thinking? 
 

a. Outgoing 
b. Conscientious 
c. Creative 

 
 
3. What types of people does the speaker say are best at getting a 

company started? 
 

a. Technical 
b. Administrative 
c. Creative 

 
 
4. What types of people does the speaker say take over at a 

company when it is established? 
 

a. Technical. 
b. Administrative 
c. Creative 

 
 
5. In relation to the answer for question 4, why does this cause a 

problem for companies? 
 

a. The company loses its direction. 
b. The company takes too many risks. 
c. The company becomes inflexible. 
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6. The speaker believes that everyone is at least 60% creative, 

TRUE or FALSE? 
 
 
7. The speaker believes that creative people are easier to manage 

than administrative people, TRUE or FALSE? 
 
 
8. In your own words, summarise the reason/s why the speaker 

believes that many companies ‘die’. 
 
 
 
 
 
 
 
 
 
Exercise 2: Interview Questionnaire 
 
Think about your own job, or a job position that you or your company might consider 
employing within your profession. Consider what personal characteristics and 
qualities the ideal candidate for the job would have. 
 
Write a brief description of the desirable attributes for the job, for example: The ideal 
candidate will have a ‘can do’ attitude, be able to work well in a team and motivate 
his/her work colleagues’.  
 
Create a series of 5 open questions that would help a job interviewer find out 
whether the interviewee would be suitable for the position. You should assume that 
their interviewee has the necessary qualifications and focus on creating questions 
that reveal things about their personal characteristics and suitability to do the role. 
For example, a typical question in a job interview is; ‘Why do you think you are the 
right candidate for the job?’  
 
Open questions use question stems like: How would you…? Why do you…? What 
is your idea of…? What do you think about…? And hypothetical, conditional 
questions about dreams and aspirations, like: What would you do if…? 
 
Finally, find another student and role play your questionnaire with them. Do they 
have the right work personality for the job?   


